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Dear MBLA Member: 

Thank you for your interest in leadership with the Massachusetts Black Lawyers Association! Our great 

organization has been supporting lawyers of color in the Commonwealth for almost 45 years. As we 

prepare for the 2017-2018 administrative year, each member should consider how his or her 

contributions to the MBLA can help advance our mission for another 45 years. Your talents, skills, and 

expertise are needed to ensure a dynamic year that truly moves our legal community forward.  

Officers and Directors for the 2017-2018 administrative year will be elected at this year’s Annual Meeting, 

scheduled for Tuesday, April 18th at 6pm. Committee Chairs and Co-Chairs will be appointed by the 

incoming President before, and approved by the BOD during the May BOD meeting, scheduled for 

Wednesday, May 10th at 6:30pm. All active members of the MBLA are eligible for the herein listed elected 

officer, director or appointed committee positions. Position and committee descriptions can be found in 

this Elections Information Packet. Please take some time to carefully consider each of the positions to 

determine how your skill set and interests could best be used in a leadership capacity. 

As President-Elect and the facilitator of the elections process, I am happy to provide any requested 

additional information on my objectives for the 2017-2018 administrative year, particularly for those 

seeking committee appointments. The 2017-2018 Executive Agenda, which outlines our goals and focus 

for the year, will shared at the Annual Meeting. It will also be available to members by email request 

thereafter.  

Complete candidate applications for elected positions should be submitted via email to 

president@massblacklawyers.org and presidentelect@massblacklawyers.org by noon on Friday, April 7, 

2017 for eligibility review. Please note that late applications for elected positions may not be considered. 

Applications for appointed committee positions should submitted to both addresses by noon, Friday, April 

21, 2017. It is strongly encouraged to submit your candidate materials as early as possible.  

Since 1973, MBLA leaders have worked diligently to create and sustain an organization that assists Black 

lawyers and law students alike through the many phases of legal education, professional development 

and the practice of law. Our efforts are intended first to achieve the highest order of service to the Black 

legal practitioner and practitioner-in-training and so, by doing, to the broader communities we represent 

and serve. Moving forward with the dedication and courage of our predecessors, we will work together 

to advance our mission of inclusion in every sector of the legal community.  

Thank you again for your interest in leadership with the MBLA. Please do not hesitate to contact me at 

presidentelect@massblacklawyers.org for more information on this year’s election proceedings. 

Yours in service, 

 
 
Courtney B. Scrubbs 
President-Elect 2017-2018 
Elections Committee Chairperson 
presidentelect@massblacklawyers.org 

mailto:president@massblacklawyers.org
mailto:presidentelect@massblacklawyers.org
mailto:presidentelect@massblacklawyers.org
mailto:presidentelect@massblacklawyers.org
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Elections Overview 

MBLA’s 44th Annual Meeting will be held April 18, 

2017 at 6pm at the Boston Bar Association, 16 Beacon 

Street, Boston, MA 02108. During this Annual Meeting, 

the MBLA membership will convene and elect the 

Board of Directors (BOD), including BOD Officers for 

the 2017-2018 administrative year. The BOD will 

approve Committee Chair, Co-Chair, Sub-Committee 

Chair and Committee member appointments made by 

the incoming President at the May Board of Directors 

meeting, Wednesday, May 10th at 6:30pm. To RSVP for 

the Annual Meeting or to register/renew your 

membership with the MBLA, please visit 

www.massblacklawyers.org. Membership expires on 

March 31st of each year. RSVP links for each BOD 

meeting can also be found on the MBLA website, when 

appropriate. 

Candidate Eligibility 

• Must be a current (registered or renewed for 

2017-2018) MBLA member 

• Must be a member of the Massachusetts Bar 

in good standing 

MBLA Office or 
Position 

Elected or 
Appointed 

When 

President-Elect 
Vice President 
Treasurer 
Secretary 
At-Large Directors 

Elected by 
membership 

Annual 
Meeting 
(4/18/17) 

Committee Chair 
Committee Co-
Chair 
Committee 
Member 

Appointed by 
the incoming 
President 
and 
approved by 
the BOD 

May BOD 
Meeting 
(5/10/2017) 

 

Application Materials 

• 2017 Candidate Application Form (pg. 7) 

• Biographical Statement 

• Updated Curriculum Vitae  

• Candidate Responses (optional, pg. 8) 

• Letter of Intent To Serve 

• High-resolution professional portrait 

Biographical statements should be 200 words or less. 

Letters of Intent To Serve must indicate your 

willingness to serve in the elected or appointed 

position(s) indicated, if elected and/or appointed. 

Candidate biographical statements, photos and 

responses submitted for elected positions will be 

published to the membership prior to the Annual 

Meeting. All other materials submitted will be utilized 

for future appointments, recommendations and 

professional development opportunities.   

Application Instructions 

Submit application materials for elected office to 

presidentelect@massblacklawyers.org  AND 

president@massblacklawyers.org by noon EST on 

Friday, April 7, 2017 and those for appointed positions 

by noon EST on Friday, April 21, 2017. Candidates are 

encouraged to submit their materials early. 

Candidates seeking Committee appointments should 

take every opportunity to learn more about the 

programs executed by each Standing Committee of the 

MBLA and the specific objectives for the coming year 

under the 2017-2018 Executive Agenda, which will be 

presented at the Annual Meeting and available 

thereafter to active members upon email request to 

presidentelect@massblacklawyers.org.  

New Officer & Director Retreat 

Candidates for the MBLA Board of Directors should 

plan to participate in the 2017 BOD Orientation and 

Retreat, Saturday, April 29th, 2017, if elected. 

Alternatively, the Orientation and Retreat will be held 

Sunday, April 30th, 2017. The specific time and location 

will be announced once the elections proceedings have 

concluded. 

Monthly Board of Directors Meetings 

All candidates, including those seeking Committee 

Chair, Co-Chair and Sub-Committee Chair 

appointments, should plan to attend monthly BOD 

meetings, which take place every second Wednesday 

at 6:30pm at the Boston Bar Association, unless 

otherwise announced. BOD meetings are open to all 

active members. Dinner is provided. 

http://www.massblacklawyers.org/
mailto:presidentelect@massblacklawyers.org
mailto:president@massblacklawyers.org
mailto:presidentelect@massblacklawyers.org
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Board of Directors Position Descriptions 

President 

“The President shall be the chief executive officer of the corporation and shall, subject to the direction of 

the Board of Directors, have general supervision and control of the corporation, and shall perform all duties 

delegated to him or her by law, the Articles of Organization, these Bylaws and the Board of Directors. The 

President shall preside over meetings of the members of the corporation and the Board of Directors and 

shall be an ex officio member of all committees of the corporation.” Third Amended and Restated Bylaws 

of the Massachusetts Black Lawyers Association, Inc. Article VI, section 6.5 

While several of the operational responsibilities change with administration, the President traditionally 

coordinates the Annual Gala with the assistance of a small Committee and/or event planner, sets the Annual 

Operating Budget in collaboration with the Treasurer, and facilitates all meetings of the members and the Board 

of Directors (BOD) as stated above. The President may, upon his or her discretion and with the consultation of the 

BOD, establish committees to whom he or she may delegate program-related tasks and responsibilities.   

 

President-Elect 

“The President-Elect shall serve in the absence or inability of the President to act. The President-Elect shall 

perform such duties as the President and Board of Directors may assign.” Art. VI, sec. 6.6 

The roles and responsibilities of the President-Elect (PE) are those of a Director, though the President and the BOD 

may assign additional responsibilities from time to time. In the event the President is unable to act, the PE assumes 

the role of the President, as stated above. The intended purpose of the PE term is to allow the incoming President 

the opportunity to prepare for a successful administrative year and to provide continuity among the executive 

leadership of the organization. The PE may and should act at his or her discretion to achieve this purpose. The PE 

also serves as a member of the Finance Committee. 

 

Executive Vice President  

“The Executive Vice President shall perform such duties as the President and the Board of Directors may 

assign.” Art. VI, sec. 6.7 

Similarly, the role and responsibilities of the Executive Vice President (EVP) are that of a Director, though the 

President and BOD may assign additional responsibilities as they see fit. The EVP also serves as a member of the 

Finance Committee.  
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Treasurer 

“The Treasurer shall, subject to the direction of the Board of Directors, have general charge of the financial 

affairs of the corporation and shall cause to be kept accurate books of account. The Treasurer shall further 

report on the financial condition of the corporation at all regular meetings of the Board of Directors. The 

Treasurer shall have custody of all funds, securities and valuable documents and shall arrange for an 

annual financial audit of the books of account.” Art. VI, sec. 6.8 

The Treasurer roles and responsibilities are clearly and summarily stated in the Bylaws. In addition, the Treasurer 

also acts as the Finance Committee Chair, presiding then over all regular and special meetings of the Finance 

Committee. The Treasurer typically provides monthly Treasurer/Finance Committee reports to the BOD, facilitates 

and/or oversees all financial transactions of the organization, and works with the President to draft, then 

recommend the Annual Budget to the BOD for approval. The President and Treasurer also work together to select 

vendors and solicit sponsors for MBLA programs, particularly the Annual Gala.  

 

Secretary  

“The Secretary shall be the principal recording officer of the corporation. The Secretary shall record all 

proceedings of the members and discharge all duties incident to the office. Any Assistant Secretary shall 

perform such of the duties of the Secretary and such other duties as the Board of Directors, the President 

or the Secretary may designate.” Art. VI, sec. 6.9 

In addition to traditional corporate secretarial responsibilities – preparation and timely distribution of minutes 

and notices, acceptance of process, and keeper of organizational records – the MBLA Secretary typically works 

closely with the Webmaster or Webmaster equivalent to maintain certain website content, manages the MBLA 

general email account, facilitates event RSVPs and takes account of member or guest attendance at meetings and 

events, as necessary. Finally, the Secretary works closely with the Treasurer to maintain an accurate account of 

all current and active members. Like other officers, the Secretary may be assigned additional responsibilities by 

the President or the BOD.    

 

At-Large Director 

“The corporation shall have a board consisting of directors who shall have the powers and duties of a 

board of directors under Massachusetts law. The directors shall be responsible for the general 

management and supervision of the business and affairs of the corporation, except with respect to those 

powers reserved to the members by law, the Articles of Organization or these Bylaws.” Art. V, sec 5.1 

The BOD is the fiduciary of the MBLA and therefore owes the Organization the highest standard of care, as does 

any BOD under the laws of the Commonwealth of Massachusetts. This fiduciary responsibility carries with it the 

duties of loyalty, good faith, confidentiality, prudence and disclosure.  The power to govern the organization rests 

with the BOD as a unit, not in the individual Director. Nevertheless, it is customary that each Director assume 

leadership responsibility with at least one Committee of the organization for the full duration of his or her term 

as a Director. Directors are of course required to attend monthly BOD meetings and are encouraged to attend 

organizational events throughout the year. Finally, Directors are the primary fundraisers for the organization and 

the body most responsible for ensuring the financial success of the Annual Gala.  
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Standing Board Committees 

Community Service Committee 

This committee encourages the involvement of the membership in volunteer legal services and community service 
activities. Annual programs of the Community Service Committee include Defamation: The Play, Know Your Rights 
and MBLA Reads. 

Programs and Professional Development Committee 

This committee is responsible for planning and executing all programs geared to enhance the retention and 
advancement of attorneys of color in Massachusetts. Annual programs of the Programs and Professional 
Development Committee include The Rainmakers Roundtable Series.  

Student Support Committee 

This committee oversees the MBLA’s pipeline initiatives and provides support to area law school students, 
including scholarships and awards. Annual Programs of the Student Support Committee include the Fall Student 
Reception and the BLSA Presidents’ Mixer. This committee also coordinates the Hon. Roderick L. Ireland 
Leadership and Juvenile Advocacy and the Hon. Reginald Lindsay Public Service Scholarship Awards. 

Membership Development Committee 

This committee is responsible for the development of the organization’s membership. Annual programs of the 
Membership Development Committee include the Clambake on the Vineyard, the Fall Reception and the Pre-Gala 
Mixer.  

Marketing and Technology Committee 

This committee oversees the maintenance of the MBLA website and dissemination of information regarding MBLA 
activities. 

Judicial Appointment Committee 

This committee helps identify and encourage lawyers to apply for judicial vacancies. Annual programs of the 
Judicial Appointment Committee include the Judicial Application Nuts & Bolts program.  

Finance Committee 

This committee ensures compliance with applicable state and federal laws and maintains the organization’s tax-
exempt status. This Committee is chaired by the Treasurer of the organization. Committee membership is pre-
determined by organizational policy. 
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*Proposed New Committees and Positions* 

External Affairs (to replace the Marketing & Technology Committee) 

This committee will facilitate MBLA partnerships with other similarly-missioned organizations locally, regionally, 
nationally and internationally. It will work to improve the state-wide awareness of the MBLA through media, 
strategic collaborations with external organizations, and other appropriate mechanisms. Finally, it will advise the 
MBLA Board of Directors, its Committees and partners and coordinate their external communication efforts on 
important current MBLA initiatives, programs and policy positions, if any. 

Social Media and Marketing Sub-Committee (of External Affairs Committee) 

This committee will oversee the primary social media outlets (i.e., Twitter, LinkedIn, Facebook and Instagram) and 
will work closely with Directors and MBLA consultants to appropriately market MBLA events and programs.  

Publications Sub-Committee (of External Affairs Committee) 

This small sub-committee will serve as the primary literary body for the MBLA. It will assess editorial quality and 
content for any existing or new MBLA publications, including newsletters, position statements, online periodicals 
and the like. It will make recommendations to the BOD related to the needs and adequacy of the publications 
including the curtailment of ongoing efforts and the initiation of new efforts. This Committee will also advise the 
Board of Directors on any relevant issues of copyright policy relevant to protecting the MBLA intellectual property.   

Social Action Committee  

This committee encourages leadership, advocacy and empowerment of the MBLA membership and greater legal 
community to effect social change and public policy in the Commonwealth. Through this Committee, the MBLA 
hopes to establish its position on emerging or perennial public issues pertinent to the practice of law in the 
Commonwealth. The committee will implement programs that stimulate social action and educate members and 
the community on current social justice issues.  

Webmaster 

The Webmaster will be responsible for facilitating and/or coordinating all website maintenance. He or she will 
work closely with the MBLA web-developer(s) to debug issues that arise with the performance of the website, 
interface the website for performance issues and manage website advertisements. The Webmaster will also 
review website statistics and monitor analytics, as appropriate, work to maintain web design that is up-to-date 
and responsive and plan for future site improvements.  

Black Women in The Profession Sub-Committee (of Programs and Professional Development 

Committee) 

This sub-committee will work with the Professional Development Committee and external organizations to ensure 
Black women attorneys and law students have equal opportunities for professional growth and development in 
the Commonwealth. More specifically, this Committee will work to address the decline of Black female 
representation among law firm associate and partner ranks, both locally and nationally.    
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2017-2018 MBLA Board of Directors  
and Board Committee Application 

 
Please read the Elections Information Packet before completing this form. 

Submission Deadline for Elected Positions: Friday, April 7, 2017 (Noon EST) 
Submission Deadline for Appointed Positions: Friday, April 21, 2017 (Noon EST)  

 
Name    _________________________________________________________________ 

Mailing Address  _________________________________________________________________ 

Best Email Contact  _________________________________________________________________ 

Best Phone Contact  _________________________________________________________________ 

Law School    _________________________________________       Grad Year ____________ 
   
MA Bar Admission Year  __________ Yrs in Legal Practice? __________ In MA? _____________ 

Additional Academic  
Credentials and Affiliations _________________________________________________________________ 
 
Please select the position(s) that interests you. You may only select 1 elected position, but may indicate your 
interest in appointed positions liberally. If you are willing to serve in an appointed position in the event you are 
not elected, you may indicate such willingness by selecting both an elected position and all appointed positions 
that interests you. At-Large Director candidates should indicate interest in at least one Committee leadership 
position. 
 
Elected Positions (Must submit a letter of intent) 

□ President-Elect         □ Executive Vice President        □ At-Large Director 

□ Treasurer    □ Secretary 

 
Appointed Positions (Do NOT submit letter of intent) 
Please rank, in order of preference, which committee(s) and leadership position(s) you are interested. 
 
1. __________________________________________________________________________________ 

□ Committee Chairperson    □ Subcommittee Chairperson   □ Committee Member 

 
2. __________________________________________________________________________________ 

□ Committee Chairperson    □ Subcommittee Chairperson   □ Committee Member 

 
3. __________________________________________________________________________________ 

□ Committee Chairperson    □ Subcommittee Chairperson   □ Committee Member 

* Student members are not eligible for elected positions, but are encouraged to join Board Committees as their 
academic schedules permit.  
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Candidate Responses 

Feel free to respond to any or all of the following questions. 

If you choose to respond, your answers should be brief, but comprehensive. There are no word limits. Responses 
provided by candidates for elected positions will be published to the membership. Responses provided by 
candidates for appointed positions will be considered in appointment decisions.  

1. In what specific ways has the MBLA impacted you personally or professionally?

2. If elected or appointed, what goals do you hope to accomplish? 

3. Describe any service you have done with the MBLA. Please also include any non-MBLA leadership or service 

experience related to the position(s) you are seeking.  

4. In your opinion, what are the most pressing needs of Black attorneys and law students in the Commonwealth of 

Massachusetts? How can the MBLA best address those needs?  

 

 


